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Name: Date: 

Address: 

Phone:  Email:  

Work history – please begin with the most current and list congregation, city, state and dates served:

 __________________________________________________________________________________
___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

Interim training: yes ___  no ___     If yes, dates of training: __________________________________ 

Are there significant factors (i.e. full or part-time, salary, housing, health needs, family needs) that may 

affect your consideration for an interim position? 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________

__________________________________________________________________________________ 

INTERIM PASTOR RESUME
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As an interim minister, you are charged with assisting congregations in transition with the 
developmental tasks listed below. If you have examples of your work or experience in each of these 
areas; please share them: 

• Review of congregational history with the goal of reaching closure of unresolved issues: 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

• Managing shifts in lay leadership: ___________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________

_________________________________________________________________________________

• Helping congregations build awareness and relationships in the community, Synod, and ELCA.

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

• Leading the congregation through a reflective process for redefining congregational identity and 

mission: ___________________________________________________________________________ 

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

• Preparing a congregation to receive and work with a new pastor:  __________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________
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